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Skills and jobs mismatch: the role of education and training  

MAIN INFO

SALTO E&T link: https://sandbox.salto-et.net/events/show/MK01_0102_TSS_2019

Sector:  VET   AE  Priority: Other

Scope: Transnational

Type of presence: Face-to-Face Venue country: Republic of North
Macedonia

Venue city: Skopje Working language: English

Key Action: Not applicable TCA documents:

Postponed: No E+ Academy: No

Start date: 01.07.2019 End date: 31.12.2019

Subtopic:

TCA DESCRIPTION

Themes and goals: The demand for skilled labour has been increasing. Tasks requiring high skills
have become more important; jobs increasingly require high levels of education
and training; high-skilled occupations have expanded most rapidly, while mid-
skilled occupations have declined; and the median returns to higher education
have been maintained or even increased. The drivers of skills demand are new
technologies, managers’ strategies as to how these new technologies are used
and associated ways of organising work, changing industrial and consumer
demand, and rising inequality. The future demand for skills is especially
uncertain because of the unknown implications of highly automated new
technologies (robots). This uncertainty contrasts with the much greater
confidence we can have in the growing supply of tertiary educated workers for
the foreseeable future. Skills mismatch takes many forms, the “skills deficit”,
“skill shortages” and graduate underemployment are all important, with
detrimental effects on both workers and employers. Unemployment, recruitment
difficulties, skills becoming outdated and people doing jobs not using their
potential are examples of skill mismatch: situations where skill supply and skill
demand diverge. Policies addressing mismatch can mitigate the social and
economic costs linked to the waste of skills and human potential it entails.[1]
The VET sector has been a main proponent of validation of non-formal and
informal learning in Europe. Its close relationship to the labour market and strong
traditions in work-based learning has aided validation. Widespread use of
learning outcomes and competence-based standards has also supported
developments in VET and standards are normally aligned with occupational
standards that are easier to relate to previous work experience. It is reasonable
to expect that the VET sector will continue to play an important role in validation.
Validation is particularly important to adult education and training and as a way
to support lifelong learning. The 25 to 45 age group is mostly the main user of
validation, indicating that these arrangements play an important role in aiding
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transitions from employment to education and back. In many countries, adult
education providers play a key role in implementation. As the non-formal
education acts as a most powerful tool in overcoming possible skills shortages
by bringing flexibility in responding to the labour market needs, the awareness of
employers could undergo a rise. By this event, we would like to bring together all
relevant stakeholders from the education, training and the world of work to
explore and discuss the practices, policies and try to initiate cooperation
resulting in concrete projects supporting stronger connections among all
relevant sectors. The skills should follow easier pathways to responding jobs. [1]
Insights into skill shortages and skill mismatch Learning from Cedefop’s
European skills and jobs survey

Expected results: /

Additional
information:

Issues to the tackled: ·         How do we understand skills mismatch and gaps in
skills provision? ·         Cross-country differences in skill mismatch, European
perspective ·         How do we measure? ·         Who is involved? ·         Hidden
competences Vs Hi-tech skills ·         What types of remedial actions are at our
disposal? ·         Labour market mobility and skill mismatch dynamics ·        
Training and learning barriers, is Lifelong learning an option? ·         is validation
offered in all parts of the education and training system? ·         is there a link
between validation and credit transfer arrangements? Methods: ·        
Presentation of concrete good practice examples of relations between education
and training practices and employment processes ·         Simulation exercises
·         Policy insight: Validation of skills, what is it and how it works

PARTNERS AND PARTICIPANTS

Organiser NA: MK01 - National Agency for European Educational Programmes and Mobility

Number of
participants:

50

Target group:

Erasmus+ Programme
experience level:

Profile of participants: VET and adult education providers, representatives of employers and their
chambers and associations, decision-makers

Participants per
country:

 2 - Any 

Sending partner(s) -
Booked places:

 LV01 - 1   MT01 - 1   PL01 - 1   UK02 - 1   RS01 - 2   EE01 - 2   SE01 - 2  
 DK01 - 1   PT01 - 2   DE02 - 2 

Pending Sending
partner application(s)
- Booked places:

 LV01 - 1   MT01 - 1   PL01 - 1   UK02 - 1   RS01 - 2   EE01 - 2   SE01 - 2  
 DK01 - 1   PT01 - 2   DE02 - 2 

Accepted Sending
partner(s) - Accepted

-
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places:

Pending booked
places:

15

Accepted places: 0

TCA PARTICIPANT APPLICATION

Start date of TCA
Participant
Application:

11.10.2020 Application deadline:

Confirmation deadline
for Sending NAs:

Confirmation deadline
for Organiser NAs:

i SALTO cannot be held responsible for information uploaded by the Organiser National Agencies
regarding training and cooperation activities (TCAs). Please inform SALTO, whenever you should
come upon incorrect data. Always contact the Organiser/Co-organisers of the TCAs themselves for
the latest information.
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